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Job Hunting - Tues 10 Dec, 12.45-13.40 in LG81
Careers with UN organisations - Wed 11 Nov, 12.45-13.40 in LG81

(NB, this is a repeat of the session on 20 Nov)

Advance notice:

Working in the UK – visa options - Thurs 30 Jan, 12.45-13.40 in the John Snow

January workshops, starting with 

Interviews – Tues 14 Jan, 12.45-13.40 in LG81

CV writing – Wed 15 Jan, 12.45-13.40 in LG81

How to choose a career – Tues 21 Jan, 12.45-13.40 in LG81

Careers for scientists – Thurs 23 Jan, 12.45-13.40 in LG81

Forthcoming events (no booking required 
except where specified)



• What academic recruiters want

• Personal statements

• The academic research CV

• Speculative approaches to supervisors

• Research proposals

For an overview on PhD schemes and opportunities see 
slides and recording of ‘Find and Fund a PhD’

(https://panopto.lshtm.ac.uk/Panopto/Pages/Viewer.asp
x?id=1c630a14-abff-4785-b5cd-b600a7eeff73)  

Slides are in this folder:

https://ble.lshtm.ac.uk/mod/folder/view.php?id=104945

What we will cover

https://panopto.lshtm.ac.uk/Panopto/Pages/Viewer.aspx?id=1c630a14-abff-4785-b5cd-b600a7eeff73
https://panopto.lshtm.ac.uk/Panopto/Pages/Viewer.aspx?id=1c630a14-abff-4785-b5cd-b600a7eeff73
https://ble.lshtm.ac.uk/mod/folder/view.php?id=104945


“We look for several things in applications. 

First, academic excellence, usually a first or upper second. 
This is very important as our programmes are very 
challenging.

Second, research experience, the student has spent some 
time in the lab or doing research at the computer. They 
should be able to execute [work] in the lab – this is really 
important. Those [two] are what most programmes look for.

In addition, students have to be highly motivated.. a burning 
desire to achieve.. And generally interested in doing our 
kind of research [highly inter-disciplinary]”

(Dr QueeLim Ch'ng, Chair of the, LIDo Research Training 
Committee)

What are the key things you look for in 
applications for a PhD place?’



1. Have ideas for research proposal or design (stated by 
nearly 80% respondents)

2. Prior first degree grade attainment

3. Prior masters attainment

4. Evidence of research skills

5. Other research experience

• Emphasis placed on evidence of experience of 
research rather than potential aptitude

• Excellent academic performance at masters level (esp. 
dissertation) may be used as key differentiator

(Findings from 2014 Survey by HECFE, surveying senior academics from 60 
institutions, across disciplines)

Top qualities looked for in 
applicants



• Why you want to pursue a PhD, career aims 

• Why is this particular area of research of most interest to you? 

• Why you have chosen to apply to this particular university, research 
group? 

• Motivation: provide examples to illustrate key points, have you 
read the papers? Do you have an opinion / ideas? 

• What previous academic and practical experience have you got that 
shows your capability to do the job? 

• Technical & methodological skills you have to offer 

• Academic & personal skills & qualities 

• Think key selling points (not necessary to cover every skill 
needed), key examples - evidence 

• Think achievements

Personal statement:



About the programme:

Representing a collaboration five of leading universities in the English

Midlands, the consortium provides students with a unique opportunity to

pursue innovative interdisciplinary research projects

Disciplines: Cell biology, Neuroscience, Immunology, Developmental

biology, Physiology, Structural biology, Chemical biology, Biotechnology,

Microbiology, Genetics, Evolutionary biology.

In year one - research training that provides mathematical and

computational skills to understand and model biological processes and

function.  In year one you will experience three, 2 month lab rotations

In years 2 – 4 you will work on your selected project

At any point in years 2 – 4 you will undertake a 3 month industrial

placement

Example: statement for Midlands Consortium 
Interdisciplinary Doctoral Programme 



The hook

Commitment to 
programme

Relevant academic 
background



Research 
experience

Other 
experience –
transferable 
skills



Commitment to 
programme

Summary and 
the future



• Emphasised relevant knowledge gained during academic studies 
& some research skills – critical thinking [P2]

• Highlighted an academic achievement (BNA prize) [P2]

• Relevant tech. skills in California lab & commitment to research 
[P3]

• Transferable skills gained from other work experience [P4] & 
evidence of interdisciplinary knowledge [P4]

• Highlighting nature of masters demonstrates commitment to 
discipline. [P5]

• Additional research skills & experience highlighted [P5]

• Programme choice: Identifying elements of programme that fit 
with self development needs & usefulness [P5]

• How PhD fits with ideas of long term career [P6] 

Content analysis



What key achievements and types of experience on the 
CV would make the applicant ‘stand out from the crowd’?
(survey of academics, 2013)

• Publication, presentations / public exhibition track record

• High grades

• Attended leading university / course

• Prizes / Awards

• Relevant work experience

• Outreach activity

• Societies set up

• Initiative / Proactivity

• Research project experience

Academic CV



Personal details

Education / qualifications

Research experience

Skills (specialist / technical)

Other work experience

Interests / hobbies

Referees

Research CVs for Academia: Key Sections

OTHER (as your academic career 
progresses)

• Publications

• Awards

• Relevant training

• Conferences / seminars

• Teaching / mentoring

• Public engagement

• Grants / funding

• Memberships 

• Administrative duties





Find Supervisor:

Submit research proposal 

Apply for PhD place – must meet academic requirements 

Find Funding: 

Apply for host institution grants & bursaries (check deadlines) 

Apply for funding from charitable awards (check deadlines) 

PhD student loan https://www.gov.uk/doctoral-loan

Part–time PhD & Research Assistant post (‘staff’ PhD option) 

Period of work before embarking on PhD 

For international students – funding from home country 

Investigate potential sources of funding at least 12 months before the relevant 
academic year

Alternative guide to postgraduate funding: https://www.postgraduate-
funding.com/gateway

For international students: 
https://www.findaphd.com/funding/guides/international-phd-funding-uk.aspx

Self-sourced and funded PhDs

https://www.gov.uk/doctoral-loan
https://www.postgraduate-funding.com/gateway
https://www.findaphd.com/funding/guides/international-phd-funding-uk.aspx


https://www.findaphd.com/funding/guides/research-council-
studentships.aspx

The university applies for studentship funding and is awarded a certain 
number of studentships

You can either apply for advertised research projects (explained further in 
Find and Fund a PhD session: 
https://panopto.lshtm.ac.uk/Panopto/Pages/Viewer.aspx?id=1c630a14-abff-
4785-b5cd-b600a7eeff73)

Or if you are submitting your own proposal you apply to be accepted for 
the PhD and submit a separate application for the funding.  In this scenario, 
acceptance for PhD does not guarantee award of funding.

Research Council Funding

https://www.findaphd.com/funding/guides/research-council-studentships.aspx
https://panopto.lshtm.ac.uk/Panopto/Pages/Viewer.aspx?id=1c630a14-abff-4785-b5cd-b600a7eeff73


Useful guidance (for any university) https://www.ucl.ac.uk/prospective-
students/graduate/sites/prospective-students_graduate/files/potential-
supervisor.pdf

• Have a clear idea of the problem you seek to study

• Know the staff and their specific research interests – align your approach 
accordingly

• Be flexible about other options for research

• Research potential funding options

• Keep email short - two paragraphs 

• First paragraph needs to show why are contacting them and specifically 
them. Show you have done some research to know that they are the 
right person

• Get their title right!

Approaching potential supervisors

https://www.ucl.ac.uk/prospective-students/graduate/sites/prospective-students_graduate/files/potential-supervisor.pdf


– No research into department

– No approach to possible supervisors

– Lack of motivation

– Failure in overseas applicants to address the EFL requirement

– Lack of detail re qualifications and/or not ‘translating’ them to UK equivalence

– Not aware of funding requirements

– No detail about previous research projects (e.g. objective, method, outcome)

– Being too general (‘I am interested in the brain’) 

– No indication as to why they are ‘a suitable student’, i.e. just focusing on 
qualifications

– Sending out a non-specific standard statement

– Vague research proposals

– Over-selling experience/skills

– Over-emphasis on goals / motivations / hopes

Common errors/omissions



https://www.findaphd.com/advice/finding/writing-phd-
research-proposal.aspx

Those evaluating your proposal/application for money will 
look for: 

• Your track record and your potential 

• A ‘timely’ research question (emphasise why now is the 
right time to address this question) 

• Supporting pilot data which indicates the question is an 
important one to ask (but is only pilot data – eg the 
question has not yet been tackled fully) 

• Indication that you are well set up to address the question 
(it will be feasible to collect data, it can be done within the 
time frame). 

Tips for research applications/proposals

https://www.findaphd.com/advice/finding/writing-phd-research-proposal.aspx


Give clear project details which show you are the right person 
to tackle the question, the question is an important one, you 
are well set up to answer it. 

Make sure you meet the expectations of the funding 
organisation, be overt in referring to their aims and 
expectations. 

Be clear about the difference between aims and objectives in 
setting out your proposal: 

Aims: the changes in knowledge that you want to achieve –
your vision for the future. 

Objectives: deliverables – activities you will perform to 
achieve the aim (aim for 3 objectives).

Some detail



Some Institutional Research Databases/information 

LSHTM: https://www.lshtm.ac.uk/research/centres-
projects-groups

UCL: http://iris.ucl.ac.uk/iris/

Kings: https://kclpure.kcl.ac.uk/portal/

UK Research and Innovation: https://gtr.ukri.org/

Identifying research groups and opportunities

https://www.lshtm.ac.uk/research/centres-projects-groups
http://iris.ucl.ac.uk/iris/
https://kclpure.kcl.ac.uk/portal/
https://gtr.ukri.org/


The Alternative Guide To postgraduate funding

https://www.postgraduate-funding.com/gateway

• FindAPhD.com – Funding section

https://www.findaphd.com/funding/guides/phd-
fundingguide.aspx

https://www.findaphd.com/funding/guides/international-phd-
funding-uk.aspx

• Postgraduate Funding Guide from Prospects

https://www.prospects.ac.uk/postgraduate-
study/fundingpostgraduate-study

Host institution website

Funding – further resources

https://www.postgraduate-funding.com/gateway
https://www.findaphd.com/funding/guides/phd-fundingguide.aspx
https://www.findaphd.com/funding/guides/international-phd-funding-uk.aspx
https://www.prospects.ac.uk/postgraduate-study/fundingpostgraduate-study

